
 
AGENDA 

 
Call to Order 
 
Roll Call 
 
New Business 
 
1. Public Comments on New Business Items 

 
2. Update on the 2016 Sales Tax Referendums in other Florida Communities and Committee 

Discussion on Transportation Needs (Don Scott) 
 
3. Review of Sample Performance Data Analysis (Johnny Limbaugh) 
 
4.  Review of the Revised Executive Director Employment Agreement (Don Scott) 
 
5.    MPO Projects Update (Don Scott) 

 
Other Business 
 
6.  Public Comments on Items Not on the Agenda 
 
7.  Announcements 
 
8.  Information and Distribution Items 
 
Adjournment  
 
* Action Items     + May Require Action   

 
All meetings of the Lee County Metropolitan Planning Organization (MPO) are open to the public.  In accordance with the Americans 
with Disabilities Act, any person requiring special accommodations to participate in this meeting should contact Mr. Johnny 
Limbaugh at the Lee MPO 48 hours prior to the meeting by calling (239) 330-2242; if you are hearing or speech impaired call (800) 
955-8770 Voice / (800) 955-8771 TDD.  Or, e-mail jlimbaugh@leempo.com.  
 
The MPO’s planning process is conducted in accordance with Title VI of the Civil Rights Act of 1964 and related statutes.  Any 
person or beneficiary who believes he has been discriminated against because of race, color, religion, sex, age, national origin, 
disability, or familial status may file a complaint with the Lee County MPO Title VI Coordinator Johnny Limbaugh at (293) 330-2242 
or by writing him at P.O. Box 150045, Cape Coral, Florida 33915-0045. 

METROPOLITAN PLANNING ORGANIZATION BOARD 
EXECUTIVE COMMITTEE 

 
2:00p.m. September 14, 2016 

Cape Coral Public Works Building  
815 Nicholas Pkwy E, Cape Coral, FL  

Green Room/A200 

http://leempo.com/documents/07-31-2013%20MEC/MEC09.pdf
mailto:jlimbaugh@leempo.com




Agenda Item 2  
Lee MPO Executive Committee 9/16/2016 

 
 

UPDATE ON THE 2016 SALES TAX REFERENDUMS  
IN OTHER FLORIDA COMMUNITIES 

 
DISCUSSION ITEM: 
 
Staff will report on the status of the transportation related ballot measures that are 
currently being discussed/worked on in other communities in Florida. Staff will also 
provide additional information on these ballot measures at the meeting: 
 

• Broward County – There are now two measures that will be on the November 
ballot, one is for .5 percent sales tax for the County that will be used for 
transportation projects, enhanced bus service, light rail, traffic signal timing over 
thirty years. The other is for .5 percent sales tax for the Cities that will be split by 
population for twenty years that will be used to buy land, City Hall construction, 
fire trucks, improve drainage and repave roads. The final ten years will be shared 
with the County receiving forty percent (for a total of 70%) of the revenues with 
the Cities splitting 20% for the last ten years. This is expected to raise $12.6 billion 
over thirty years but both sales tax referendums have to pass or both fail.  

• Duval County – Extension and repurposing of the current infrastructure sales tax 
to cover pension costs. The extension proposes .5 percent to pay down a pension 
deficit of $2.7 billion which could go through 2060. Current polling indicates that 
41% approve of the ballot, 33% oppose the ballot and 26% are currently 
undecided. There is a current lawsuit against the amendment related to confusing 
ballot language.  

• Marion County – Sales tax referendum for public safety equipment and 
transportation capital and road rehabilitation projects. This ballot measure was 
approved in March (55% voting for it) and it is projected to raise $166 million over 
four years.    

• Hillsborough County – The County Commission voted 4-3 to reject putting a 
thirty year .5% sales tax on the ballot for transportation infrastructure this year.  

• Palm Beach – Working on a ten year 1% sales tax increase to be used on 
infrastructure split between the School Board, County and the Cities. This is 
projected to raise $2.7 billion with 20% of the funding going to the Cities, 30% to 
the County and 50% to the School Board. The funding will be used for parks, road 
resurfacing, drainage improvements, bridges, pathways, lighting, buildings and 
low income housing improvements. The School Board is working on a list of 
projects and costs after pressure on the media requesting transparency.  

• Highlands County – A .5 percent sales tax referendum was approved on August 
30th election by a vote of 60% to 40%. This referendum was for schools and it will 
be used for capital projects including school construction and renovations, 
vehicles, technology etc. The sales tax is for a twenty year period.  

 
In addition, staff would like to discuss how other communities are defining transportation 
needs for their ballot measures.      
 





Agenda Item 3  
MEC 9/14/2016 

 
 

REVIEW OF SAMPLE PERFORMANCE DATA ANALYSIS  
 

DISCUSSION ITEM:     
 
Staff will provide sample analysis of some of the commonly used performance measures 
and discuss how we may want to illustrate our conditions.  

 
         

 





Agenda Item 4   
Lee MPO Executive Committee 9/14/2016 

 
 

EXECUTIVE DIRECTOR EMPLOYMENT AGREEMENT    
 

 
RECOMMENDED ACTION:   Review proposed changes to the employment 

agreement following discussions last month.   
 

The MPO Attorney and staff have reviewed the items that needed to be revised or further 
investigated and listed below are the proposed revisions to the agreement (attached):  
 

• Change the expiration date to January 30, 2019 to match a two year extension. 
• Change the salary to the current salary of $108,326 
• Address the termination due to disability clause to be consistent with FMLA as 

follows: 
Termination Due to Death or Disability.  This Agreement shall immediately 
terminate upon the death of the Employee.  In the event that Employee becomes 
disabled with a serious health condition that prevents the Employee from safely 
performing the essential functions of the Employee’s position, with or without 
reasonable accommodation, for a total period of ninety (90) days within any three 
hundred and sixty-five (365) day period, this Agreement may be terminated by the 
MPO.  If this Agreement is terminated due to the death or disability of employee, 
Employee and/or Employee’s estate shall not be entitled to any Severance Pay, 
but would be entitled to payment for any paid leave that has been accrued but has 
not been used through the date of termination. 

 
We are working on a clean version of the agreement for review that takes into account 
these proposed changes and the previous amendment and will provide that at the 
meeting.   
 





























Agenda Item 5  
MEC 9/14/2016 

 
 

MPO PROJECTS UPDATE  
 

 
DISCUSSION ITEM:     
 
The MPO staff will give an update on the current projects that include the TIGER project, 
the Cape Coral Bicycle Pedestrian Master Plan study and the Round-a-bout study.  
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